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ARTICLE I: RECOGNITION AGREEMENT
 
Section 1. Recognition 
1.1	 Pursuant to Article 14 of the New York State Civil Service Law, the Board of Education of 
Skaneateles Central School hereby adopts the following agreement covering recognition of a 
teacher organization. 
Section 2. Agreement 
2.1	 This agreement made and entered into this 17th day of June, 2008 by and between the 
Skaneateles Central School District (hereinafter referred to as the "District") and the Skaneateles 
Teachers Association (hereinafter referred to as the "Association"). 
Section 3. Principles 
3.1	 Professional Teaching Personnel: It is recognized that members of the professional certificated 
staff require specialized qualifications and that the success of the educational program in the 
Skaneateles Central School depends upon the maximum utilization of the abilities of teachers 
who are reasonably well satisfied with the conditions under which their services are rendered. 
3.2	 Right to Toin or not Toin: It is further recognized that teachers have the right to join, or not to join 
the Association, but membership shall not be a prerequisite for employment or continuation of 
employment of any employee. 
3.3	 Right of Minorities and Individuals: The legal rights inherent in the State School Code and in the 
rulings and regulations of the Commissioner of Education affecting certificated personnel are in 
no way abridged by this agreement. 
Section 4 - Recognition 
4.1	 The Board of Education of the Skaneateles Central School District does hereby define the 
following unit of employees for the purpose of collective negotiations and the settlement of 
grievances: 
Included: All regularly employed classroom teachers requiring certification by the New York 
State Education Department, inclusive of kindergarten teacher(s), elementary teacher(s), 
secondary teacher(s), schoollibrarian(s), school nurse teacher(s), guidance counselor(s), reading 
coordinator(s), school psychologist(s), speech therapist(s), music coordinator(s), physical 
education teacher(s), music teacher(s), art teacher(s), home economics teacher(s), industrial arts 
teacher(s), athletic trainer(s) and temporary teachers who shall be defined as substitute teachers 
who are employed to replace teachers who are on leave but are expected to return. Temporary 
teachers shall be further defined as substitute teachers who are employed in the same position 
for a semester or more. Also included are any other regularly employed special area classroom 
teachers. 
Excluded: Superintendent, Administrative Assistant for Business, Business Manager, 
Building Principal(s), Assistant Principal(s), Director(s), Department Coordinator(s), 
Supervisor(s), and any other employee(s) requiring administrative or supervisory certification by 
the New York State Education Department. All casual, temporary, and substitute persons are 
excluded as are summer school teacher(s), adult education teacher(s), teacher aide(s), teaching 
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assistant(s) and other para-professionals. Also excluded, are all other employees. 
Whereas: The Skaneateles Teachers Association does represent more than 50% of the 
employees included in the negotiating unit composed of all regularly employed classroom 
teachers requiring certification by the New York State Education Department, inclusive of 
kindergarten teacher(s), elementary teacher(s), secondary teacher(s), schoollibrarian(s), school 
nurse teacher(s), guidance counselor(s), reading coordinator(s), school psychologist(s), speech 
therapist(s), music coordinator(s), physical education teacher(s), music teacher(s), art teacher(s), 
home economics teacher(s), industrial arts teacher(s), athletic trainer(s) and temporary teachers 
who shall be defined as substitute teachers who are employed to replace teachers who are on 
leave but are expected to return. Temporary teachers shall be further defined as substitute 
teachers who are employed in the same position for a semester or more. Also included are any 
other regularly employed special area classroom teachers as evidenced by dues deduction 
authorization cards on file as of November 15, 1983; That, in accordance with Section 207 of the 
Civil Service Law, the Board of Education of the Skaneateles Central School District does hereby 
recognize the Skaneateles Teachers Association as the exclusive representative of the unit of 
employees composed of all regularly employed classroom teachers requiring certification by the 
New York State Education Department inclusive of kindergarten teacher(s), elementary 
teacher(s), secondary teacher(s), schoollibrarian(s), school nurse teacher(s), guidance 
counselor(s), reading coordinator(s), school psychologist(s), athletic trainer, speech therapist(s), 
music coordinator(s), physical education teacher(s), music teacher(s), art teacher(s), home 
economic teacher(s), industrial arts teacher(s), temporary teachers who shall be defined as 
substitute teachers who are employed to replace teachers who are on leave but are expected to 
return. Temporary teachers shall be further defined as substitute teachers who are employed in 
the same position for a semester or more. Also included are any other regularly employed 
special area classroom teachers for the purpose of collective negotiations and the settlement of 
grievances. Such recognition shall continue in effect pursuant to the provisions contained in 
Sections 200-214 inclusive of the Civil Service Law. 
ARTICLE II: PROCEDURES FOR CONDUCTING NEGOTIATIONS 
Section 1. Negotiating Teams 
1.1	 The Chief Executive Officer and/or the designated representative(s) of the Chief Executive 
Officer, will meet with representatives designated by the Association for the purpose of 
discussion and reaching mutually satisfactory agreements. 
Section 2. Opening Negotiations 
2.1	 In any given school year, a request by either party (Association President or Chief Executive 
Officer) for a meeting to open negotiations shall be made on or before December 1. A response 
and acknowledgment shall be made to the requesting Party not more than 15 calendar days 
following such request. The first negotiating session shall take place no later than the first week 
in February. All issues proposed for discussion shall be submitted in writing by the Association 
and the Chief Executive Officer and/or his designated representative(s) at the first negotiating 
meeting. The second negotiation meeting and all necessary subsequent meetings shall be called 
at times mutually agreed by the parties. 
Section 3. Negotiation Procedures 
3.1	 The Chief Executive Officer and/or the designated representative(s) of the Chief Executive 
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Officer shall meet at such mutually agreed upon places and times with representatives of the 
Association for the purpose of effecting a free exchange of facts, opinions, proposals and counter 
proposals in an effort to reach mutual understanding and agreement. Both parties agree to 
conduct such negotiations in good faith and to deal openly and fairly with each other on all 
matters. Following the initial meetings as described in paragraph 2 above, such additional 
meetings shall be held as the parties may require to reach an understanding on the issue(s) or 
until an impasse is reached. Meetings shall not exceed (3) hours exclusive of caucus time and 
shall not exceed a maximum of (4) hours inclusive of caucus time and shall be held at a time 
other than the regular school day. 
Section 4. Exchange of Infonnation 
4.1	 Both parties shall furnish each other, upon reasonable request, all available information pertinent 
to the issue(s) under consideration. 
Section 5. Consultants 
5.1	 The parties may call upon consultants to assist in preparing for negotiations, and to advise them 
during conference sessions. The expense of such consultants shall be borne by the party 
requesting them. 
Section 6. Committee Reports 
6.1	 The parties agree that the proceedings of negotiations shall not be released unless such an 
issuance has the prior approval of both parties, provided; however, that five (5) days after the 
issuance of a fact finder's report, the parties are free to communicate publicly. 
6.2	 A release in general terms, jointly prepared and approved by both parties, may be issued as a 
progress report to the press from time to time. 
6.3	 Nothing herein precludes the making of progress reports to the Association or the Board of 
Education by the respective parties. 
6.4	 An impasse situation will be jointly and promptly reported to the press. 
Section 7. Reaching Agreement 
7.1	 When consensus is reached covering the areas under discussion, the proposed agreement shall be 
reduced to writing as a memorandum of understanding and submitted to the Association and the 
Chief Executive Officer for approval. Following approval by both parties, the Chief Executive 
Officer will initiate such actions upon the recommendation(s) submitted as are necessary to make 
them official. 
Section 8. Resolving Differences 
8.1	 In the event an agreement is not reached by negotiations after full consideration of proposals and 
counter proposals, the parties agree to seek aid through channels established by PERB in an effort 
to achieve settlement. The parties recognize that this agreement has been entered into pursuant to 
the Public Employees' Fair Employment Act. If any provision of this Agreement or any 
application of the Agreement to any employee or group of employees shall be found contrary to 
law, then such provision or application shall not be deemed to be valid and subsisting, except to 
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the extent permitted by law, but all other provisions or applications will continue in full force and 
effect. 
ARTICLE III: GRIEVANCE PROCEDURE 
Section 1. Definitions 
1.1	 A Grievance is any alleged violation of this Agreement or any dispute with respect to its 
meaning or application. 
1.2	 The Chief Executive Officer is the Superintendent of Schools or the Principal of the District, as 
the case may be. 
1.3	 Association shall mean Skaneateles Teachers Association. 
1.4	 Aggrieved Party shall mean any person or group of persons filing a grievance. 
1.5	 Party in Interest shall mean the Grievance Committee of the Association and any party named in 
a grievance who is not the aggrieved party. 
1.6	 Grievance Committee is the committee created and constituted by the Skaneateles Teachers' 
Association. 
1.7	 Hearing Officer shall mean any individual or board charged with the duty of rendering 
decisions at any stage on grievances hereunder. 
Section 2. Procedures 
2.1	 All grievances shall include the name and position of the aggrieved party, the identity of the 
provision of this agreement involved in the said grievance, the time when and the place where 
the alleged events or conditions constituting the grievance existed, the identity of the party 
responsible for causing the said events or conditions, if known to the aggrieved party, and a 
general statement of the nature of the grievance and the redress sought by the aggrieved party. 
2.2	 Except for informal decisions at Stage la, all decisions shall be rendered in writing at each step of 
the grievance procedure, setting forth findings of fact, conclusions and supporting reasons 
therefore. Each decision shall be promptly transmitted to the aggrieved party, the Association, 
and the Board. 
2.3	 If a grievance affects a group of teachers and appears to be associated with system wide policies, 
it may be submitted by the Association directly at Stage 2 described below. 
2.4	 The preparation and processing of grievances, insofar as practicable, shall be conducted during 
the hours of employment. All reasonable effort will be made to avoid interruption of classroom 
activity and to avoid involvement of students in any phase of the grievance procedure. 
2.5	 The Board of Education and the Association agree to facilitate any investigation which may be 
required and to make available to the aggrieved party and party in interest any non-confidential 
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materials, documents, communications and records concerning the alleged grievance. 
2.6	 Except as otherwise provided in Section 4.1 a, an aggrieved party and any party in interest shall 
have the right at all stages of a grievance to confront and cross examine all witnesses called 
against him, to testify and to call witnesses on his own behalf, and to be furnished with a copy of 
any minutes of the proceedings made at each and every stage of this grievance procedure. 
2.7	 No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by the 
Board or by the Association, or by any member of the administration against the aggrieved 
party, any party in interest, any representative, any member of the grievance committee or any 
other participant in the grievance procedure or any other person by reason of presenting or 
prosecuting a grievance or participation therein. 
2.8	 All documents, communications, and records dealing with the processing of a grievance shall be 
filed separately from the personnel files of the participants. Materials dealing with the 
processing of a grievance, which are taken from personnel files shall, however, be returned to the 
personnel files from which they were taken. 
2.9	 Nothing contained herein will be construed as limiting the right of any teacher having a 
grievance to discuss the matter informally with any appropriate member of the administration 
and having the grievance informally adjusted without intervention of the Association, provided 
the adjustment is not inconsistent with the terms of this Agreement and the Association has been 
. given an opportunity to be present at such adjustment and to state its views on the grievance. In 
the event that any grievance is adjusted without formal determination, pursuant to this 
procedure, while such adjustment shall be binding upon the aggrieved party and shall, in all 
respects, be final, said adjustment shall not create a precedent or ruling binding upon either of 
the parties to this agreement in future proceedings. 
2.10	 If any provision of this grievance procedure or any application thereof to any teacher or group of 
teachers in the negotiating unit shall be finally determined by any court or administrative agency 
to be contrary to law, then such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or applications will 
continue in full force. and effect. 
2.11	 The Chief Executive Officer shall be responsible for accumulating and maintaining an Official 
Grievance Record which shall consist of the written grievance, all exhibits, transcripts, 
communications, minutes and/or notes of testimony, as the case may be, written arguments and 
briefs considered at all levels other than Stage I a, and all written decisions at all stages. Official 
minutes will be kept of all proceedings in Stages 2, 3, and 4, with billed costs to be shared equally 
by the Board and the Association. A copy of such minutes will be made available to the 
aggrieved party and the Grievance Committee within seven school days after the conclusion of 
hearings at Stages 2, 3, and 4, either or both parties shall advise the appropriate hearing officer of 
any errors in said minutes. Any such claim of error in the minutes shall become a part of the 
Official Grievance Record and the hearing officer shall indicate the determination made 
respecting such claimed error. The Official Grievance Record shall be available for inspection 
and/or copying by the Aggrieved Party, the party in interest, the Grievance Committee and the 
Board. 
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Section 3. Time Limits 
3.1	 Since it is important to good relationships that grievances be processed as rapidly as possible, 
every effort will be made by all parties to expedite the process. The time limits specified for either 
party may be extended only by mutual agreement. 
3.2	 No grievance will be entertained as described below, and such grievance will be deemed waived 
unless the grievance is forwarded at the first available stage within twelve (12) school days after 
the occurrence of said grievance. 
3.3	 If a decision at one stage is not appealed to the next stage of the procedure within the time limit 
specified, the grievance will be deemed to be discontinued and further appeal under this 
agreement shall be barred. 
3.4	 Failure at any stage of the grievance procedures to communicate a decision to the aggrieved party, 
his representatives, the Association, the Board, and the Chief Executive Officer, within the 
specified time limit shall permit the lodging of an appeal at the next stage of the procedure within 
the time which would have been allotted had the decision been communicated on the final day. 
3.5	 In the event a grievance is filed on or after June 1, the time limits set forth herein may, by mutual 
agreement of both parties, be reduced so that the grievance procedure may be exhausted prior to 
the end of the school term or as soon thereafter as is possible. 
Section 4. Procedures 
4.1 Stage 1: Building Principal 
a.	 A teacher having a grievance will discuss it with his Building Principal, either directly or 
through a representative, with the objective of resolving the matter informally within 
twelve (12) school days of the occurrence of the grievance. If the teacher submits the 
grievance through a representative, the teacher will be present during the discussion of the 
grievance. 
b.	 If the grievance is not resolved informally, it shall be reduced to writing and presented to 
the Building Principal within five (5) school days of the decision at Stage l(a). Within five 
(5) school days after the written grievance is presented to him, the Building Principal shall, 
render a decision thereon, in writing, and present it to the teacher, his representative and 
the Association. 
4.2 Stage 2: Chief Executive Officer 
a.	 If the teacher initiating the grievance is not satisfied with the written decision at the 
conclusion of Stage 1 (b), and wishes to proceed further under this grievance procedure, 
the teacher shall elect within five (5) school days, to present the grievance to the 
Association's Grievance Committee for its consideration. 
b.	 If the Grievance Committee determines that the teacher has a meritorious grievance, then it 
will file a written appeal of the decision at Stage 1 (b) with the Chief Executive Officer 
within seven (7) school days after the teacher has received such written decision. Copies of 
the written decision at Stage I shall be submitted with the appeal. 
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c.	 Within seven (7) school days after receipt of the appeal, the Chief Executive Officer, or his 
duly authorized representative, shall hold a hearing with the teacher and the Grievance 
Committee or its representative and all other parties in interest, including witnesses not 
named in the Grievance. 
d.	 The Chief Executive Officer shall render a decision in writing to the teacher, his 
representative, and the Grievance Committee within seven (7) school days after the 
conclusion of the hearing. 
4.3 Stage 3: Board of Education 
a.	 If the teacher and the Association are not satisfied with the decision at Stage 2, the 
Grievance Committee, at the request of the teacher may file an appeal in writing with the 
Board of Education within seven (7) school days after receiving the decision at Stage 2. The 
official grievance record maintained by the Chief Executive Officer shall be available for the 
use of the Board of Education. 
b.	 Within fifteen (15) school days after receipt of an appeal, the Board of Education shall hold 
a hearing on the grievance. The hearing shall be conducted in closed session. 
c.	 Within fifteen (15) school days after the conclusion of the hearing, the Board of Education 
shall render a decision, in writing, on the grievance. 
4.4 Stage 4: Arbitration 
a.	 If the teacher and the Grievance Committee are not satisfied with the decision at Stage 3, 
and the Aggrieved Party and the Association determine that the grievance is meritorious, it 
may submit the grievance to arbitration by written notice to the Board of Education within 
seven (7) school days of the receipt of the decision at Stage 3. Election of an alternative 
course of action or remedy prior to the submission of a grievance at this stage shall be 
considered to be a waiver of the right of the employee thereafter to seek recourse of the 
alleged grievance by means of the grievance procedure. 
b.	 Within seven (7) school days after such written notice of submission to arbitration, the 
Board of Education and the Association will agree upon a mutually acceptable arbitrator 
competent in the reason of the grievance, and will obtain a commitment from said 
arbitrator to serve. If the parties are unable to agree upon an arbitrator or to obtain such a 
commitment within the specified period, a request for a list of arbitrators may be made to 
the American Arbitration Association or PERB by either party. The parties will then be 
bound by the rules and procedures of the American Arbitration Association or PERB in the 
selection of an arbitrator. 
c.	 The selected arbitrator will hear the matter promptly and will issue his decision not later 
than fourteen (14) calendar days from the date of the close of the hearing. The arbitrator's 
decision will be in writing. 
d.	 The arbitrator shall have no power or authority to make any decision, which requires the 
commission of an act prohibited by law or which is violative of the terms of this agreement. 
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e.	 The arbitrator shall have no power to alter, modify, add to or subtract from the provisions 
of this agreement. 
f.	 The arbitrator's award shall not be contrary to any provision of law, regulation of the 
Commissioner of Education having the force and effect of law, or Rule of the Board of 
Regents having the force and effect of law. 
g.	 The decision of the arbitrator shall be final and binding upon all parties. 
h.	 The total billed costs for the arbitration in its entirety will be borne by the Board of 
Education and the Association, but the expenses and salary of a Chief Executive Officer or 
his representatives and Association representatives will be paid by the parties they 
represent. 
Section 5. Application 
5.1	 All rights, privileges, and procedures described above under this Grievance Procedure shall apply 
equally and impartially to all parties to this Agreement, namely and specifically the Skaneateles 
Teachers Association, the members of the stated Negotiating Unit, the Board of Education, and the 
Chief Executive Officer or his designated representatives. 
ARTICLE IV: LEAVES OF ABSENCE 
Section 1. Sick Leave
 
Leave without loss of pay shall be granted under the following conditions:
 
Personal Illness and Physical Disability. Twelve (12) working days in any school year, said leave shall
 
have no limit. Each teacher shall be credited with his cumulative sick leave on record in the School
 
District Office as of July I, of each school year.
 
Personnel on authorized leave of absence will, upon their return to regular duties, retain their credit for
 
any leave accumulated prior to the beginning date of said leave. No leave shall be credited at any time
 
or in any manner for the period of said leave of absence. A person whose employment is terminated for
 
any reason shall, upon return to this school system, begin as a new entrant insofar as leave is concerned.
 
"Continuous service" as used in this section denotes service from the date of most recent appointment
 
by the Board of Education. "Months of service" refers to those calendar months during which the
 




For absences resulting from personal illness extending beyond the accrued sick leave, tenured teachers
 
will be allowed Special, Additional Sick Leave under the following conditions:
 
1.1	 It shall be noncumulative. 
1.2	 It shall carry salary credit that will be the difference between the teacher's regular, current salary 
and the salary paid to the Substitute Teacher during the period of credited absence. 
1.3	 It shall be granted on the basis of one day of special Additional Sick Leave for each day of 
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accrued, regular Sick Leave on record as of July 1 in any given school year, subject to the further 
conditions: 
a.	 It shall not exceed fifteen (15) school days during any given school year during the life of 
this agreement. 
b.	 It shall not, in combination with regularly accrued sick leave, result in more than a total of 
ninety (90) school days of paid sick leave for any teacher in any school year. 
1.4	 It shall be granted only for absences validated by a Doctor's certificate that the teacher was ill 
and unable to perform his usual, required duties. 
1.5	 In the event a teacher is injured and incurs a disability, which is determined to be compensable 
by the Worker's Compensation Board, the teacher will not lose accumulated sick leave benefits 
for the first seven days of such disability. 
The District shall be entitled to any payments from the Worker's Compensation Board, which 
shall be attributable to the first seven (7) days of the disability. 
Section 2. Sick Day Bank 
A Sick Day Bank will be established in this school district under the following conditions: 
2.1	 All contributions will be voluntary. 
2.2	 Any professional employee in the negotiating unit whose position requires a teaching certificate 
is eligible to participate in the sick day bank providing that the employee has completed one (1) 
full year of active service. 
2.3	 The sick day bank may only be used for serious long-term illness or long-term injury. Serious 
long term illness or long term injury shall be defined as a period during which a person 
possesses or is recuperating from a prolonged serious illness or long term injury that prevents 
the person from performing the essential functions of his or her position for a period of at least 
thirty (30) consecutive work days. 
The intent of the sick leave bank is to provide a safety net for those members who suffer a 
serious long-term illness or long-term injury. The sick leave bank is not intended to provide 
salary continuity for short-term illness or injury, nor is it intended to cover cosmetic or elective 
procedures. 
2.4	 Each eligible employee enrolling in the bank will donate one day of his/her sick leave to the 
bank each year until there is a maximum of 300 days. No more days will be added, except by 
new membership, until the bank is depleted to 150 days. Effective July 1, 1977, "New 
Membership" shall mean employees newly employed in the District, as well as experienced 
employees in the District who have not chosen to contribute to the Sick Day Bank, but later 
choose to do so. 
2.5	 A person withdrawing from the bank will not be able to withdraw the contributed days. 
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2.6	 The first thirty (30) consecutive work days of illness or disability will not be covered by the bank 
but must be covered by that person's own accumulated sick leave or absence without pay. 
2.7	 A person will not be able to withdraw days from the bank until his/her own sick leave is 
depleted. 
2.8	 A maximum of forty (40) days may be drawn by each individual member from the bank each 
year during the life of the agreement. 
2.9	 A maximum of one hundred fifty (150) days each school year may be drawn by all individuals. 
2.10	 Persons withdrawing sick leave days from the bank will not have to replace these days except as 
a regular contributing member of the bank. 
2.11	 The Skaneateles Teachers' Association will administer this bank and supervise its operation 
under the procedures to be mutually agreed upon in writing between the STA and the Board of 
Education. 
2.12	 By October 15 of each year, the names of contributing members to the Sick Day Bank will be 
given to the District Office. 
2.13	 This modification to the provisions of Article N section 2 of the Professional Agreement between 
Skaneateles Teachers' Association and Skaneateles Central School District shall take effect on 
June 26, 2002. 
Section 3. Illness in the Immediate Family 
3.1	 Employees within the negotiating unit may use up to ten (10) days each year for illness in the 
immediate family that requires the absence from work of the employee. The days will be 
deducted from the employee's personal illness allotment. Immediate family will be defined as 
father, mother, sister, brother, wife, child, husband or parent's of spouse. 
Section 4. Death in the Immediate Family 
4.1	 Four (4) working days for each death in the immediate family (Father, Mother, Sister, Brother, 
Wife, Child, Husband, or Parent(s) of Spouse). 
Section 5. Death of a Close Relative or In-Law 
5.1	 Two (2) working days for each death of a close relative or in-law (Grandparent, Aunt, Uncle, In­
Law). 
Section 6. Jury Duty 
6.1	 Leave of Absence shall be granted for required Jury Duty. The Board of Education shall pay to 
the teacher an amount equal to the difference between the teacher's daily salary and the daily 
jury fee paid by the Court (not including travel expenses) for each day on which the teacher 
reports for and performs jury duty and on which he would otherwise have been scheduled for 
teaching duties. 
Section 7. Personal Leave 
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7.1	 Personal leave shall be defined as leave, which shall be available to teachers for the conduct of 
personal business that cannot be conducted outside of normal school hours. Such leave shall not 
be used for social or recreational purposes, or for litigation against the school district, its 
employees or board of education, or for conducting activities on behalf of the Association, its 
affiliates, or any other organization. Further, there is an explicit understanding that personal 
leave days shall not be used for extending a holiday period. 
No member of the negotiating unit who has been granted a personal leave day shall receive any 
compensation in any form other than regular salary during the time of the personal leave day. 
7.2	 Absences for Personal Leave shall be for a maximum of three (3) days for each school year, shall 
be noncumulative as personal leave days, but will be credited and accrue as sick leave days, and 
shall be allowed without salary deductions for the following reasons when the request has been 
reviewed and approved by the Building Principal. 
a.	 Family, blood relatives of teacher and spouse (e.g. sickness, graduation, confirmation, 
ordination, other special school, college or church observances) 
b.	 Business (e.g. internal revenue, state income tax bureau, real estate, banking, legal) 
c.	 FlU1erals 
. d. Conferences. Attendance at conference falls in one of the following categories: 
d.l	 Conference attended with administrative approval for a specific purpose related to 
the instructional program at Skaneateles Central School. This would be in the 
nature of an assignment and would carry full salary plus the stipulated expenses 
with no loss of leave time. 
d.2	 Conference attended at initiative of teacher and in area related to teacher's field 
but not for specific application to instructional program at Skaneateles Central 
School. The Administrator could approve this with no loss of salary or leave credit 
but with no expenses paid. 
e.	 One (1) of the three (3) personal leave days per year shall be granted without specified 
reason, however, it cannot be used to extend a scheduled school holiday or recess. The 
personal leave day without specific reason may be used for seeking other employment. 
7.3	 Requests for Personal Leave shall be made on special Personal Absence Forms and shall be 
subject to prior approval of the Building Principal. If possible, the request shall be made at least 
one (1) week in advance of the proposed absence. When at least one week's notice is given of a 
request for personal leave, the building principal will acknowledge receipt of the request within 
two (2) school days. Exceptions to the prior approval requirement shall be made where 
circumstances have made it impossible for the teacher to become aware of the impending 
absence within the time limit specified. 
7.4	 Absence in excess of three days (3) shall be requested on Personal Leave Forms and shall be 
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accompanied by a letter explaining use made of three days already taken. This request shall be 
evaluated individually by the Building Principal for approval as absence with leave, but 
compensation for administratively approved absence with leave will be determined by the 
Superintendent of Schools on the basis of the merit of the individual case. Requests for this 
compensation must be filed on the day the teacher returns to duty following the absence in 
question. 
7.5	 Absence for personal leave shall not be deducted from accumulated sick leave. 
Section 8. Emergency Leave 
A maximum of one (1) special leave days, in addition to those designated above, may be granted each 
year in order to meet emergency situations. Emergency situations are defined as non-health related 
issues and are situations that are unforeseen. 
Section 9. Professional Meetings and Conferences 
9.1	 Attendance at conferences and special meetings falls in one of the categories defined under 
Paragraph d, Section 6.4 above. 
9.2	 Authorized travel expenses of teachers shall be paid by the Board of Education upon the 
recommendation of the Principal. Cost of meals, lodging, and incidental expenses shall be a 
proper charge under authorized travel expenses. 
9.3	 Expenses of delegates in attendance at meetings of the New York State United Teachers or the 
American Federation of Teachers (A.F.L.C.I.O.), and arbitration hearings between he parties of 
this contract, shall not be paid by the Board of Education. The Association shall pay the salaries 
of substitute teachers required for said delegates. Such leave days with salary shall not exceed a 
total of four (4) days perindividual up to a maximum of twelve (12) teacher days in any school 
year. The use of such days by any individual will be subject to the approval of the Association 
President. 
9.4	 The Association will be allowed the use of a bulletin board and the teacher's mail boxes in each 
building. 
Section 10. Sabbatical Leave 
10.1	 A teacher who has completed seven years' service in the Skaneateles Central School District may, 
at the discretion of the Board of Education, be granted a regular sabbatical leave of one year at 
half payor one half year at full pay for the following purposes: 
a.	 to study at an accredited institution; 
b.	 to travel for the purpose of research in language and customs of a foreign country; 
c.	 To research material germane to one's subject area. 
10.2	 In lieu of a regular sabbatical leave, a teacher may apply for a summer sabbatical leave for the 
purpose of study at an accredited institution. Summer sabbatical leave shall be for a period of 
three consecutive summers. The salary for each of the respective summers shall be one-sixth 
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(1/6) of the teacher's annual salary during the preceding school year. A candidate for a regular 
sabbatical leave may, as an alternative option, request a summer sabbatical if it appears that 
equivalent objectives could be obtained through that procedure. Interest in this alternative 
option must be stated and included in the original request. 
Such request is to be submitted to the Board of Education by March 1 of the year preceding such 
leave. Spring semester sabbaticals are to be submitted to the Board by November 1 and 
answered by December 15. 
'The improvement of the educational program at Skaneateles Central School in specific reference 
to the educational welfare of the pupils, shall be the predetermining condition for evaluating the 
validity of the request. Requests for sabbatical leave shall include a written proposal including 
detailed and specific information to justify the request in terms of the above stated criteria. 'The 
prospective candidate may be required to appear before the Board to explain the purposes of his 
leave. A candidate is to be informed of the action on his request no later than April 15. A 
candidate is to signify to the Board no later than April 30, preceding the leave, of acceptance or 
rejection of the leave. No more than one teacher from each area, Elementary, Middle or High 
School, or a maximum of three; at the Board's discretion, may have regular leave at anyone time; 
but no set numerical limit will apply to the summer leave. 'The approval of the sabbatical will 
include in writing the agreement of the teacher to return to his teaching duties in Skaneateles 
Central School for at least one year. A denial of sabbatical by the Board will be accompanied by 
an explanation or reason for denial in writing. 'The effectiveness of each leave will be evaluated 
by the teacher and the respective Building Principal during the semester following the teacher's 
return on the basis of the criteria that were established to justify the leave. 
10.3	 In the event the Board of Education of the Skaneateles Central School District does not grant 
either a regular sabbatical leave or a summer sabbatical leave, the Board agrees to provide five 
(5) $200.00 stipends during the life of this agreement. 'The stipends are to be used by 
permanently certified members of the negotiating unit for administratively approved graduate 
level courses for the express purpose of strengthening the teacher's background in specific, 
identified areas related to his or her teaching assignment at Skaneateles Central School District. 
Application for the stipends must be submitted no later than May 15, of the school year 
preceding the summer during which the graduate level course work will be taken. 'The 
application will indicate what graduate level courses will be taken, the institution where the 
course is offered, together with a statement identifying how the course specifically relates to the 
teacher's assignment. 
In the event more than five (5) applications for stipends meeting the criteria set forth above are 
received, the Board of Education will determine which five (5) applications will be approved. 
Section 11. Other Leaves of Absence 
11.1	 Requests for Leaves of Absence other than those specified elsewhere shall be judged by the 
Board of Education on the basis of their individual merit. All requests for consideration of this 
type shall be in writing and the Board of Education shall decide the extent to which 
compensation will be granted for the period of the absence. 
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A teacher who requests and is granted a leave of absence, except for those specified above, in 
excess of one semester shall notify the Board of Education not later than one full semester 
preceding the semester in which teaching will be resumed of his intent to resume said teaching. 
Failure to meet this condition will be construed as just cause to revoke any rights and privileges 
of appointment which might otherwise accrue to said teacher. 
Section 12. Maternity Leave 
12.1	 Pregnant employees shall be entitled to a leave of absence for a maximum of two (2) years. 
Request for such leave shall be made in writing to the Superintendent as soon as the fact of 
pregnancy is known or not later than the 5th month. Request for leave shall indicate the 
probable beginning date and duration of the leave. Should the beginning date of the unpaid 
leave of absence fall during the first five (5) weeks of the fall or spring semester, the leave shall 
begin on the first day of the said semester. The duration of such leave shall be mutually agreed 
upon by both parties at the time such leave is granted and the return shall be set so that, insofar 
as possible, the continuity of the educational program shall not be disrupted. 
In the event a pregnant employee has applied for and been granted a leave of absence for a 
period of time less than the maximum period herein, the employee may apply for no more than 
one extension of the leave of absence. The application shall be subject to the other conditions set 
forth in this section and shall be submitted on or before the preceding May I if the leave is to be 
extended effective September 1. Applications for an extension that is to be effective commencing 
on the first day of the second semester of a school year must be submitted on or before the 
preceding December 1. Return from an extended leave of absence shall be mutually agreed upon 
and shall occur at the beginning of a semester. An extension of a leave of absence shall not 
exceed the two (2) year maximum leave of absence. 
In the event an employee has successive pregnancies, the combined terms of leaves granted 
pursuant to this section shall not exceed more than three consecutive years. An employee will be 
eligible for another maternity leave after returning to work and providing services for a period of 
a semester or more. 
12.2	 An employee who is pregnant may continue in active employment as late into pregnancy as is 
desired provided she is able to properly perform her required function and that she is physically 
and medically able to do so as certified by her physician. 
12.3	 Leave taken by an employee resulting from a medical disability connected with or resulting from 
pregnancy can be charged to available sick leave. Certification by her physician that such leave 
is due to such medical disability will be required. If the District is not satisfied with the 
certification submitted by the teacher's physician, then, the District's physician may consult with 
the teacher's physician as to the basis of the findings of the teacher's physician. 
12.4	 All rights and privileges accumulated prior to the effective date of such leave shall be reinstated. 
No credit for tenure shall accumulate during said leave. 
12.5	 A teacher going on leave who has served one half (1/2) year or more shall, upon return, be 
granted salary credit for one (1) full year. 
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Section 13. Absence Procedures 
13.1	 Each teacher who expects to be absent from duty must notify the Principal or his office as early 
as possible so that time is available for calling a substitute. All substitutes shall be called by the 
Principal's Office. Failure of a teacher to make the above mentioned notification by 7:00 a.m. 
shall constitute a valid reason for canceling all claim to pay for that day unless a specific reason 
is given for the failure to make the said notification. 
13.2	 A Report of Absence and Salary Claim shall be filed on a standard, triplicate form as a matter of 
record by each teacher for all absences in excess of one hour on any day. As used herein, the 
term "Absence" refers to any situation in which the teacher is not physically present on the 
school premises during the stated period of the school day for reasons other than assigned 
supervisory or teaching duties off the said school premises. This report must be filed at the 
respective Building Principal's office on the day the teacher returns to duty. Failure to file this 
report will be sufficient reason to cancel any salary credit, which might otherwise be due the 
teacher for the period of the absence. 
13.3	 Persons absent for more than five (5) consecutive school days for personal illness shall submit a 
Physician's Certificate to validate the absence and certify approval for the resumption of duties. 
The Physician's Certificate shall be attached to and made a part of the Report of Absence and 
Salary Claim unless this requirement cannot be met because of circumstances beyond the control 
of the teacher. Circumstances of that type will warrant a temporary waiver of the requirement 
provided that anexplanatory note, explaining the circumstances and indicating that the required 
Certificate is forthcoming is attached to and made a part of the Report of Absence and Salary 
Claim. 
13.4	 In the case of the expected absence of a teacher for a full day, a substitute will be called. In the 
event a substitute is not available, teachers in the elementary building(s) required to take an 
additional class or assignment will be informed by or before 9:00 a.m.; other teachers required to 
take an additional class will be informed by or before the end of Period 1. Teachers who are 
absent will be listed on the daily bulletin with the names of the substitutes taking their classes. 
13.5	 In the event of an emergency (teacher being forced to leave during the course of the day, absent 
teacher who did not call in, or teacher delayed enroute to school), teachers will be assigned in the 
most equitable manner possible if a substitute is not available. 
ARTICLE V: HEALTH AND DENTAL INSURANCE 
Section 1. Contributions 
The District shall contribute, during the 2008-09 school year, 100% of the 
cost of the individual's health insurance premium and 80% of the dependent coverage 
premium for the health insurance program for all employees employed prior to May 
31,1999. 
The District shall contribute, during the 2008-09 school year, 90% of the cost of the individual's health 
insurance premium and 80% of the dependent coverage premium for the health insurance program for 
all employees employed after May 31,1999. 
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Section 2. Long Tenn Disability 
The long-term disability insurance policy provided by the Board of Education is 
terminated effective November 30, 1976. 
Section 3. Insurance Carrier Selection 
The District shall have the right to select the insurance carrier as long as the schedule 
of benefits is equal to or better than the benefits contained in the health insurance 
program in effect as of June 30, 1978. 
Section 4. Medical Coverage 
The District shall have the right to provide a schedule of benefits which is equal to or 
better than the benefits contained in the health insurance program in effect as of June 
30,1979, through a program of self-funding. 
Effective July 1,2004, the Association does not object to the District offering an alternative health care 
plan to be commonly referred to as the Traditional Plan Plus as a voluntary elective option. 
The major medical limitation shall be defined as an amount not to exceed $1,000,000 for each individual 
case. 
The District agrees that the administration of claim under any program of self funding 
shall be substantially equivalent to the administration of claims under the existing 
health insurance program. 
The District agrees to provide a right of conversion to an equivalent insurance plan for 
employees who cease employment with the school district for reasons other that 
retirement or discharge prior to the age of 65. Such conversion rights shall be 
available only in the event the employee is not eligible for group health insurance 
benefits provided by another employer. 
If an individual is unable to convert, then the individual shall, at his or her written 
request shall be continued under the self-funded program for a period not to exceed 
one (1) year from the date his or her employment with the school district ceases. 
The full cost of the premium under either conversion or continuation shall be assumed 
by the employee. 
If the District establishes a committee to study insurance carriers or self-funding, the Association may 
select a representative as an ex officio member of the committee. 
Section 5. Dental Insurance 
During the 2008-09 school year, the District shall contribute up to $220.00 
for each member of the negotiating unit for a dental program providing individual 
coverage. The schedule of benefits for the dental program shall be equivalent to the 
schedule of benefits provided in the Blue Shield High Option Basic Dental Plan. 
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A committee composed of an equal number of representatives from the District and the 
Association shall meet to review the dental insurance schedule of benefits and the 
provider of such benefits at least twice each year. The committee shall recommend 
such changes to the schedule of benefits and the provider intended to maintain the 
costs of the plan within the amount contributed by the District as shall be appropriate. 
Section 6. Flexible Spending Plan 
The District shall provide all bargaining unit members with the opportunity to 
participate in a Flexible Spending Plan, in accordance with the provisions of Section 
125 of the Internal Revenue Code. Such plan shall include a premium payment 
account, unreimbursed medical expenses account, and dependent care expense 
account. 
ARTICLE VI: INSURANCE FOR RETIRED TEACHERS 
Section 1. Health Insurance upon Retirement 
Members of the negotiating unit who have a minimum of ten (10) years of teaching 
experience and who retire pursuant to the requirements of the New York State 
Teachers Retirement System on or after July 1,1988, will be eligible to continue in the 
District's health insurance program or program of self funding the schedule of 
benefits. Eligibility will continue until the time the retiree becomes eligible for 
Medicare"" or becomes employed in a position which provides group coverage. The 
District shall contribute 80% of the cost of the individual's premium and 50% of the 
dependent coverage premium for the 2008-09 school year. 
""At the time the retiree becomes eligible for Medicare the District will contribute for 
the Medicare supplemental premiums at the same ratio. 
ARTICLE VII: COACHING APPOINTMENTS AND SALARY SCHEDULES 
Section 1. Coaching Appointments 
Notification of the renewal of Coaching Appointments and Salary shall be made 
concurrent with the issuance of Salary Notices for teaching positions insofar as it is 
possible to do so. 
Coaches who change their coaching assignments within the same sport shall retain 
their salary step placement in that sport and will also be placed on the appropriate 
Scale for the coaching assignment. 
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Section 2. Salary Schedule 
2.1 2008-09 Coaching Appointments Salary Schedule 
Step Base 11.0% 10.0% 9.0% 8.0% 7.5% 7.0% 6.5% 6.0% 5.0% 
0 33,197 3,652 3,320 2,988 2,656 2,490 2,324 2,158 1,992 1,660 
1 33,956 3,735 3,396 3,056 2,716 2,547 2,377 2,207 2,037 1,698 
2 34,773 3,825 3,477 3,130 2,782 2,608 2,434 2,260 2,086 1,739 
3 35,571 3,913 3,557 3,201 2,846 2,668 2,490 2,312 2,134 1,779 
4 36,407 4,005 3,641 3,277 2,913 2,730 2,548 2,366 2,184 1,820 
5 37,260 4,099 3,726 3,353 2,981 2,795 2,608 2,422 2,236 1,863 
6 38,134 4,195 3,813 3,432 3,051 2,860 2,669 2,479 2,288 1,907 
7 39,026 4,293 3,903 3,512 3,122 2,927 2,732 2,537 2,342 1,951 
8 39,938 4,393 3,994 3,594 3,195 2,995 2,796 2,596 2,396 1,997 
9 40,862 4,495 4,086 3,678 3,269 3,065 2,860 2,656 2,452 2,043 
Step Base 4.5% 4.0% 3.5% 3.0% 2.5% 2.0% 1.5% 1.0% 0.5% 
0 33,197 1,494 1,328 1,162 996 830 664 498 332 166 
1 33,956 1,528 1,358 1,188 1,019 849 679 509 340 170 
2 34,773 1,565 1,391 1,217 1,043 869 695 522 348 174 
3 35,571 1,601 1,423 1,245 1,067 889 711 534 356 178 
4 36,407 1,638 1,456 1,274 1,092 910 728 546 364 182 
5 37,260 1,677 1,490 1,304 1,118 932 745 559 373 186 
6 38,134 1,716 1,525 1,335 1,144 953 763 572 381 191 
7 39,026 1,756 1,561 1,366 1,171 976 781 585 390 195 
8 39,938 1,797 1,598 1,398 1,198 998 799 599 399 200 
9 40,862 1,839 1,634 1,430 1,226 1,022 817 613 409 204 
Post Season Stipend: Head Varsity coaches will receive $155 per week and Assistant Varsity coaches 
will receive $105 per week for post season. Post season is defined as the extended sports season beyond 
Section ill Championships. 
This Salary Schedule is effective July 1, 2008. 
2.3 Salary Schedule for 2008-2009 
Position Percenta2e 2008-2009 Salary Ran2e 
Football 
Head Varsity 11.0% $3,652 - $4,495 
Assistant Varsity 7.5% $2,490 - $3,065 
HeadJV 7.5% $2,490 - $3,065 
Assistant JV 7.0% $2,324 - $2,860 
Head Modified 6.5% $2,158 - $2,656 
Assistant Modified 6.0% $1,992 - $2,452 
Basketball 
Varsity 11.0% $3,652 - $4,495 
Assistant Varsity 7.5% $2,490 - $3,065 
JV 7.5% $2,490 - $3,065 
Modified (7 & 8) 6.5% $2,158 - $2,656 
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WrestlinK 
Varsity 11.0% $3,652 - $4,495 
WrestlinK 
]V 7.5% $2,490 - $3,065 
Modified 6.5% $2,158 - $2,656 
Swimming & Diving 
Varsity 11.0% $3,652 - $4,495 
Assistant Varsity 7.5% $2,490 - $3,065 
Hockey 
Varsity 11.0% $3,652 - $4,495 
Assistant Varsity 7.5% $2,490 - $3,065 
Soccer 
Varsity 11.0% $3,652 - $4,495 
]V 7.5% $2,490 - $3,065 
Modified 6.5% $2,158 - $2,656 
Cross Country 
Varsity 11.0% $3,652 - $4,495 
Modified 6.5% $2,158 - $2,656 
Track 
Varsity 11.0% $3,652 ­ $4,495 
Assistant Varsity 7.5% $2,490 - $3,065 
Modified 6.5% $2,158 - $2,656 
Indoor (Winter) 11.0% $3,652 - $4,495 
Lacrosse 
Varsity 11.0% $3,652 - $4,495 
Assistant Varsity 7.5% $2,490 - $3,065 
]V 7.5% $2,490 - $3,065 
Modified 6.5% $2,158 - $2,656 
Baseball 
Varsity 11.0% $3,652 - $4,495 
Assistant Varsity 7.5% $2,490 - $3,065 
JV 7.5% $2,490 - $3,065 
Modified 6.5% $2,158 - $2,656 
Tennis 
Varsity 10.0% $3,320 - $4,086 
Assistant 6.5% $2,158 - $2,656 
Golf 
Varsity 6.0% $1,992 - $2,452 
Softball 
Varsity 11.0% $3,652 - $4,495 
]V 7.5% $2,490 - $3,065 
Modified 6.5% $2,158 - $2,656 
Volleyball 
Varsity 11.0% $3,652 - $4,495 
]V 7.5% $2,490 - $3,065 
Modified 6.5% $2,158 - $2,656 
Cheerleading 
Fall 6% $1,992 - $2,452 
Winter 6% $1,992 - $2,452 
Weight TraininJ 
Fall Season 7.5% $2,490 - $3,065 
Winter Season 8.0% $2,656 - $3,269 
Spring Season 8.0% $2,656 - $3,269 
Summer Season 9.0% $2,988 - $3,678 
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Weight Training Seasons 
Fall: First day of school to first day of the Winter season (2 hours/day) 
Winter: First day of the Winter season to the first day of the Spring season 
(2 hours/day) 
Spring: First day of the Spring season to the last day of school (2 
hours/day) 
Summer: Last day of school to the first day of school (5 hours/day) 
The Association and the District agree that the percentages contained in schedule sections of 2.1, and 2.2
 
of Article VII will remain the same for the 2008-09 school year. Any changes in the percentages or pay
 
rates will be recommended by a committee composed of four (4) members: two persons appointed by the
 
Chief School Administrator and two persons appointed by the Association. These recommendations will
 
be subject to the approval of the Skaneateles Teachers' Association and the Board of Education.
 
Section 3. Pre-Season Compensation
 
Those coaches designated by the District for approved pre-season practice during the month of August,
 
or in September prior to the commencement of student attendance, will receive $51.50 per day for the
 
2008-09 school year for those practice sessions in August or September.
 
Section 4. Filling Positions
 
The listing of job titles in this contract for athletic and non-athletic extracurricular activities does not
 
obligate the District to offer the activity. In the event the activity is not approved by the Board of
 
Education, the Salary for the position will not be paid.
 
Section 5. Payment Schedule for Coaches' Salaries
 
5.1	 Payment for coaches' salaries will be spread throughout the coaching season and included in the 
regular salary check. 
• Fall 4 checks (October & November) 
• Winter 8 checks (December, January, February, & March) 
• Spring 4 checks (May & June) 
• Summer 4 checks Guly & August) 
5.2	 Timers, as assigned and authorized through the high school office, for soccer, wrestling, football 
and basketball receive game supervisor's pay at the rate of $22.25 per hour as assigned for the 
2008-09 school year. 
5.3	 Score keepers, as assigned and authorized through the high school office, for basketball and 
wrestling receive game supervisor's pay at the rate of $22.25 per hour as assigned for the 2008-09 
school year. 




Section 1. Salary Credit 




1.1	 The Activity regularly extends beyond the school day, including the Activity Period, as defined 
in the Bylaws. 
1.2	 The Activity takes place during the regular school day but requires planning and preparation on 
the part of the sponsoring teacher noticeably more demanding than the services required from 
teachers not sponsoring Activities but spending the equivalent time assisting pupils with lessons 
or projects related to the academic program; providing services in special areas such as Health, 
Guidance, or Library; or providing other services related to the school program. 
1.3	 The Activity is conducted in accordance with a Job Description defining the goals and objectives 
of the Activity and including the functions and responsibilities of the Sponsor. A Job Description 
for each Activity listed on this Salary Schedule will be prepared by the respective Sponsor and 
Building Principal (or Building Principals). 
Section 2. Additional Activities
 
The Salary Schedule listed below applies to those Activities recognized as meeting the stated criteria.
 
Additional Activities may be added from time to time under the following procedures:
 
2.1	 All determinations under these procedures are to be completed not later than June I preceding 
the school year in which they are to become operative. 
2.2	 It is established that the Activity meets the requirements under conditions 1.1 or 1.2, above. 
2.3	 A job description is prepared identifying the Activity objectives and the specific services to be 
provided by the Sponsoring Teacher. 
2.4	 An appropriate salary scale is developed and approved by the Skaneateles Teachers Association, 
the Chief Executive Officer, and the Board of Education. 
2.5	 Advisors will receive payment based on the following schedule: activities that are one semester 
in length, will be paid at the end of the semester; activities that are a full year in length, will be 
paid 1/2 at the end of the first semester and the balance in June. In both cases, payment will be 
made based on the approval of the principal. 
Section 3. Sponsors of Student Groups 
3.1	 Sponsors of student groups organized for the assistance of a department in the school (AV 




Section 41. Extra Curricular Sala!y Schedule for 2008-2009 
Step Base 11.0% 10.0% 9.0% 8.0% 7.5% 7.0% 6.5% 6.0% 5.0% 
0 33,197 3,652 3,320 2,988 2,656 2,490 2,324 2,158 1,992 1,660 
1 33,956 3,735 3,396 3,056 2,716 2,547 2,377 2,207 2,037 1,698 
2 34,773 3,825 3,477 3,130 2,782 2,608 2,434 2,260 2,086 1,739 
3 35,571 3,913 3,557 3,201 2,846 2,668 2,490 2,312 2;134 1,779 
4 36,407 4,005 3,641 3,277 2,913 2,730 2,548 2,366 2,184 1,820 
5 37,260 4,099 3,726 3,353 2,981 2,795 2,608 2,422 2,236 1,863 
6 38,134 4,195 3,813 3,432 3,051 2,860 2,669 2,479 2,288 1,907 
7 39,026 4,293 3,903 3,512 3,122 2,927 2,732 2,537 2,342 1,951 
8 39,938 4,393 3,994 3,594 3,195 2,995 2,796 2,596 2,396 1,997 
9 40,862 4,495 4,086 3,678 3,269 3,065 2,860 2,656 2,452 2,043 
Step Base 4.5% 4.0% 3.5% 3.0% 2.5% 2.0% 1.5% 1.0% 0.5% 
0 33,197 1,494 1,328 1,162 996 830 664 498 332 166 
1 33,956 1,528 1,358 1,188 1,019 849 679 509 340 170 
2 34,773 1,565 1,391 1,217 1,043 869 695 522 348 174 
3 35,571 1,601 1,423 1,245 1,067 889 711 534 356 178 
4 36,407 1,638 1,456 1,274 1,092 910 728 546 364 182 
5 37,260 1,677 1,490 1,304 1,118 932 745 559 373 186 
6 38,134 1,716 1,525 1,335 1,144 953 763 572 381 191 
7 39,026 1,756 1,561 1,366 1,171 976 781 585 390 195 
8 39,938 1,797 1,598 1,398 1,198 998 799 599 399 200 
9 40,862 1,839 1,634 1,430 1,226 1,022 817 613 409 204 
4.1.11	 Steps represent years of directing the designated activities at Skaneateles 
Central School. 
4.1.12	 This salary schedule is effective July 1,2008 - June 30,2009. 
4.1.13	 Prior service in the respective activities at Skaneateles Central School will be credited in 
assigning step placement on this salary schedule. 
4.1.14	 Advisor stipends will be paid two (2) times a year after approval of the principal. 
4.2.11 Steps represent years of directing the designated activities at Skaneateles Central 
School. 
4.2.12 This salary schedule is effective July 1, 2008 - June 30, 2009. 
4.2.13 Prior service in the respective activities at Skaneateles Central School will be 
credited in assigning step placement on this salary schedule. 
4.2.14	 Advisor stipends will be paid two (2) times a year after approval of the principal. 
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Section 5. Extra Curricular Salary Schedule for 2008-2009 
2008-2009 Salary Ran~ePercenta~eActivity 
$2,656 - $3,269 8.0School Yearbook Coordinator (HS) 
$1,162 - $1,430 3.5School Yearbook Assistant (HS) 
4.0 $1,328 - $1,634School Yearbook Coordinator (MS) 
$996 - $1,226 3.0School Newspaper Coordinator (HS) 
$664 -$817 2.0School Newspaper Assistant 
$498 - $613 1.5School Newspaper Coordinator (MS) 
$2,324 - $2,860 7.0Drama Coach (per performance not to exceed 2 payments per year) 
2.5 $830 - $1,022 Assistant (per performance - not to exceed 2 payments per year) 
$1,162 - $1,430 3.5Musical Assistant (Musical only) 
Middle School Drama Coach (per performance - not to exceed 2 $1,162 - $1,430 3.5payments per year) 
$996 - $1,226 3.0District Music Department Liaison 
$664 - $817 2.0All School Coordinator 
$498 - $613 1.5Entertainment Assistant 
$498- $613 1.5Talent Show Advisor MS) 
6.0 $1,992 - $2,452 HSStudent Government 
4.0 $1,328 - $1,634 MSStudent Government 
2.0 $664 - $817 National Honor Society 
1.5 $498 - $613 Junior National Honor Society 
2.0 $664- $817 Unicorn Advisor 
$996 - $1,226 3.0Home Base Advisor 
1.0 $332- $409 Freshman Class Advisor 
1.5 $498 - $613 Sophomore Class Advisor 
2.0 $664 - $817 Junior Class Advisor 
2.5 $830 - $1,022 Senior Class Advisor 
4.5 $1,494 - $1,839 Odyssey of the Mind 
Middle School Science Advisor 2.0 $664 - $817 
4.0Environmental Club Advisor $1,328 - $1,634 
SADD Advisor (HS) 0.5 $166 - $204 
5.0Model UN Advisor (HS) $1,660 - $2,043 
After Prom Party Advisor 0.5 $166- $204 
After Ball Party Advisor 0.5 $166 - $204 
2.0Conflict Mediation Advisor $664 - $817 
2.5Ski Club Advisor $830 - $1,022 
Special Friends Advisor 3.0 $996 - $1,226 
Homecoming Advisor 0.5 $166 -$204 
Middle School Mathematics Competition Advisor 1.0 $332 - $409 
The Association and the District agree that the percentages contained in sections 4.1, 4.2 and 4.3 will 
remain the same for the 2008-09 school year. Any changes in the percentages or pay rates will be 
recommended by a committee composed of four (4) members: two persons appointed by the Chief 
School Administrator and two persons appointed by the Association. These recommendations will be 
subject to the approval of the Skaneateles Teachers' Association and the Board of Education. 
Section 6. Payment for Extra Duty 
Pay for extra duty will apply at the established scale of $22.25 per hour as assigned for the 2008-09 school 
year all administratively-assigned supervisory duty beginning at or after the designated end of the school 
day. 
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Section 7. Filling of Positions 
The listing of job titles in this contract for athletic and non-athletic extracurricular activities does not 
obligate the District to offer the activity. In the event that the activity is not approved by the Board of 
Education, the salary for the position will not be paid. 
ARTICLE IX: TEACHERS SALARY SCHEDULE 
2008-2009 
Step B CCP CPM 
0 $42,831 $45,115 $47,114 
1 $43,292 $45,693 $47,577 
2 $43,764 $46,284 $48,050 
3 $44,245 $46,888 $48,533 
4 $44,738 $47,504 $49,028 
5 $45,242 $48,B2 $49,532 
6 $45,757 $48,770 $50,048 
7 $46,279 $49,420 $50,577 
8 $46,808 $49,949 $51,119 
9 $47,344 $50,484 $51,674 
10 $47,886 $51,026 $52,243 
11 $48,435 $51,575 $52,825 
12 $48,990 $52,130 $53,420 
13 $49,544 $52,817 $54,018 
14 $49,821 $53,094 $54,295 
15 $50,107 $53,381 $54,583 
16 $50,403 $53,678 $54,878 
17 $50,713 $53,985 $55,185 
18 $51,030 $54,303 $55,504 
19 $51,362 $54,635 $55,838 
20 $51,706 $54,980 $56,178 
B: Bachelors or less with or without permanent certification 
CCP: Bachelors + 30 hours or masters without permanent certification 
CPM: Masters with permanent certification - teaching in area of certification 
Section 1. Minimum Hiring Salaries & Conditions for New Teachers 
1.1	 Effective July 1, 2008 the minimum hiring salary for a full time teacher who has completed a 
bachelor's degree shall be paid at the rate of $42,831 and for a full time teacher who has 
completed a master's degree shall be paid at the rate of $47,114. Credit may be given at the 
discretion of the district for approved: (1) years prior experience, (2) graduate credit hours and 
(3) masters degree. 
1.2	 The school district will advise prospective employees of any required qualifications or training 
that they must possess in writing at the time that they are appointed. 
Section 2. Salary Increases for Returning Teachers in Employment as of Tune 30. 
2.1	 Effective July 1,2008, each returning teacher shall receive an increase in his or her base salary for 
the 2008-09 school year an amount equal to four (4.00%) percent above the base salary he or she 
received for the 2007-08 school year. 
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Section 3. Payments for Graduate Credit Hours and Master's Degree 
3.1	 2008-09 School Year 
Graduate Credit-Hour Payment in the amount of $81 shall be paid for each one (1) semester hour block 
of administratively approved courses beyond the Bachelor's Degree as required for the Permanent 
License and/or the Master's Degree; and $81 for each one (1) semester hour block of administratively 
approved courses taken beyond the Permanent License and/or Master's Degree for the express purpose 
of strengthening the teacher's background in specific, identified areas related to his teaching assignment 
at Skaneateles Central School. Such payments are to become effective on September 1 and February 1. 
Teachers who do not have a Master's degree may elect to be paid pursuant, for any successfully 
completed graduate course required for the teacher to earn a Master's degree which will enable the 
teacher to receive permanent New York State teacher certification, for the cost of the graduate course at 
the then current SUNY rate. Upon proof of successful completion (Official Transcript) of coursework, 
the teacher will be reimbursed through accounts payable. There will be no salary payment for such 
course work, but for additional course work after the Master's degree the teacher will be paid per 
graduate hour. If a teacher, who has elected this option, leaves during or at the end of the first, second 
or third year of employment with the District, the teacher will reimburse the District for any tuition 
payments they have received pursuant to this provision. If a teacher who has elected this option leaves 
during or at the end of their fourth year of employment with the District, the teacher will reimburse the 
District for fifty percent (50%) of any tuition payments they have received pursuant to this provision. If 
a teacher who has elected this option leaves during their fifth year of employment with the District, the 
teacher will reimburse the District for twenty-five percent (25%) of any tuition payments they have 
received pursuant to this provision. Once a teacher has completed five years of service with the 
District, the teacher shall not be required to reimburse the District for any tuition payments received 
under this provision. In any case where a teacher owes the District reimbursement under this 
provision, the District is authorized to withhold such reimbursement from any monies owed by the 
District to the teacher, including salary and benefit payments 
Section 4. Salary Schedule for Guidance Counselors 
4.1	 Salary Schedules for Guidance Counselors shall be paid on the basis of the Salary Schedule in 
effect for classroom teachers with placement on that Salary Schedule to be in agreement with the 
stated provisions for training, certification, and experience. An eleventh month to include 
twenty working days shall be a permanent part of the Counselor's working schedule. In 
addition, a five (5%) percent differential for Counselors over the teachers' schedule for 
comparable training and experience shall be included to compensate for the varied and unique 
services provided by the Counselor. 
Section 5. Salary for School Psychologist 
5.1	 During the 2008-2009 school years, the starting (hiring) salary range for the position of school 
psychologist will be from $1,000.00 to $2,000.00 above the Step 0, CPM column. 
For the 2008-09 school year, the salary of the school psychologist will be increased by four 
(4.00%) percent over the 2007-08 school year. 
Section 6. Salary Adjustments for Post Minimal Training 
6.1	 Salary adjustments for post minimal training will be made in accordance with the conditions 
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stated on the Teachers' Salary Schedule. In addition to formal courses, credit will be given to the 
following (with prior administrative approval): 
a.	 travel followed by a paper on the value of the travel experience for the specific teaching 
job (maximum of two hours' credit). 
6.2	 National Board Certification - any teacher earning National Board Certification will be granted 
15 graduate credit hours for the purpose of calculating compensation for this certification. These 
hours will be granted only at the completion of the certification process. Prior approval will be 
necessary as with other graduate courses. 
Section 7. Payroll Schedule and Payroll Deductions 
7.1	 Payroll Schedule: A payroll schedule will be furnished each faculty member later than the 
second pay period of each school year; and insofar as possible, pay days will be scheduled on 
Fridays to take advantage of extended banking hours, and insofar as possible, on days when 
school is in regular session. Teachers shall have the option of two different methods of salary 
payment. These methods may be either: 
a. 21 paychecks beginning no later than September 15th, 
or 
b. 21 paychecks beginning no later than September 15th, with the last paycheck in June 
providing the equivalent of six (6) normal paychecks. 
7.2	 Tax Sheltered Annuities: Tax Sheltered Annuities will be purchased by the Board of Education 
in accordance with the provisions of Section 403 (b) of the Internal Revenue Code, and any 
amendment thereto; and subject to the further condition that elections to purchase the said 
annuities shall be filed by the employee no more than three (3) times each school year. The 
employee must notify the business office at least ten (10) business days before the end of the 
month preceding the effective date of the declaration. 
7.3	 Direct Deposit 
Procedures for implementing a direct deposit program for payroll. The direct deposit will be 
implemented as sOOn as feasible after September 1, 1993, and continue in effect subject to the 
following conditions: 
1.	 Members of the negotiating unit must select the bank they desire to use on or before 
September 30 of each school year. 
2.	 A minimum of ten (10) subscribers must select a bank before the bank will be eligible for 
use. 
3.	 The bank(s) selected must have the capability to receive the electronic communications 
format used by the school district. 
4.	 Once a member of the negotiating unit selects a bank, the selection shall continue in effect 
during the member's employment with the school district for the remainder of the school 
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year, thereafter from school year to school year unless the member gives written notice to 
the school district business office prior to July 1. 
5. If the number of subscribers to any given bank falls below the minimum number of ten 
(10) as of July 1 in any school year, the bank will not be eligible for use in the direct 
deposit program. Affected employees will have until September 30, to select another 
bank from the list of eligible banks. 
6.	 Newly employed members of the negotiating unit who are first employed after 
September 1, in any given school year will be permitted to select a bank from the list of 
eligible banks for direct deposit within thirty (30) days of the effective date of 
employment. 
7.	 It is agreed that the Association, any members of the negotiating unit electing to 
participate in the direct deposit program shall indemnify and save harmless the Board of 
Education, its officers and employees from any and all manner of claims, demands, suits, 
actions and any other form of liability which may arise against the Board, its officers and 
employees out of or by reason of the direct deposit program provided for hereunder. 
7.4	 Credit Union: An employee may have a payroll deduction for deposits in or payments to a duly 
chartered Credit Union of which he is a member, but payrOll deductions for this purpose shall be 
limited to the actual process of the payroll deduction. The Skaneateles Central School District 
will assume no responsibility for the calculating of any individual or group charges; 
bookkeeping and accounting procedures other than those required for the School District 
records; or the opening of new accounts more than three (3) times each school year. The 
employee must notify the business office at least ten (10) business days before the end of the 
month preceding the effective date of the declaration. 
7.5	 Dues Deduction: An employee may have Teacher Association dues deducted on a uniform 
basis during the period from October through June. The Skaneateles Teachers Association will 
furnish the District Office with the signed Payroll Deduction Authorization Cards and the list of 
employees electing this option. Payroll Deduction Authorization Cards, when filed in 
accordance with this procedure, are binding until revoked in writing by the employee. 
7.6	 Member Benefit Deduction: District will offer one-member benefits deduction through NYSUT 
and/or VOTE COPE. 
Section 8. Salary Notices 
8.1	 Salary notices for the ensuing school year shall be forwarded to Faculty members on or before 
the 10th calendar day following the date of the ratification of the Contract negotiated by the 
Chief Executive Officer and the officially designated unit representing the teachers of the 
Skaneateles Central School as the basis for said Salary Notices. Faculty members shall notify the 
Board of Education of their acceptance or rejection of said appointment and/or Salary Notice not 
later than the tenth (10th) calendar day immediately following the date of said Notice. 
Section 9. Pay for Summer School Driver Education 
9.1	 The summer school driver education teacher shall be paid at the rate of $35 per hour for assigned 
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work for the 2008 summer school. 
Section 10. Pay for Summer Curriculum Work: 
10.1	 The District agrees to pay members of the negotiating unit who are appointed and perform 
approved summer curriculum work between July 1, and August 31, at the rate of $35 per hour 
up to six (6) hours per day for the 2008-09 school year. 
Section 11. Mentoring
 
District will pay teachers a stipend of $243 for the 2008-09 school year if they are approved as a mentor.
 
Section 12. Pay For Band Perfonnances
 
The band director will be paid at the rate of $35 an hour in 2008-2009 for the following band
 
performances: Memorial Day Parade, Graduation Ceremony and Labor Day Parade. Compensation
 
will be based on up to 4 hours per performance.
 
Section 13. Pay For Challenge Course
 
Teachers providing supervision and/or instruction on the Challenge Course will be compensated at the
 
rate of $35 an hour in 2008-09 for activities outside of the regular physical education classes.
 
Section 14. Technology Core Teachers
 
Teachers serving as core trainers will be paid $1,150 during the life of the contract, based on an annual
 
appointment by the Board of Education.
 
ARTICLE X: ROUTINE PROCEDURES FOR FACULTY MEMBERS 
Section 1. Assignments & Duties 
1.1	 Teachers shall be in their assigned areas by the specified starting time for their respective 
building. The normal workday for members of the negotiating unit will be no more than seven 
(7) hours, thirty (30) minutes. Before a scheduled school holiday, recess, or on an abbreviated 
school day, teachers will be allowed to leave their building ten (10) minutes after the last bus 
leaves with their students. 
Each teacher will have a duty free thirty (30) minute lunch period daily. For daily preparation, 
elementary teachers (K-5) will have no less than thirty (30) consecutive minutes per day during the 
student attendance day. So long as an 9-period day is in effect, secondary teachers (6-12) will have 
two duty free preparation periods. 
1.2	 They shall also be available for consultation with students and/or parents or for routine 
supervisory duty until the end of the normal work day on full length school days or for twenty 
five minutes following the dismissal of pupils in the event of an abbreviated session or on days 
preceding a holiday. Faculty meetings and special after school supervisory assignments are not 
subject to this time schedule. 
1.3	 There is no restriction on the use faculty members make of their lunch time; but they are 
expected to remain on the school premises during their other unassigned periods unless they 
have administrative permission to do otherwise. 
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1.4	 Personnel, who in accordance with the above regulations are tardy or who must leave early, 
shall enter in a special register in the school office serving their respective building, the time of 
arrival or departure and the reason, if any. Any absence of this type in excess of one hour must 
also be reported on the Report of Absence and Salary Claim cards. This regulation does not 
.apply to personnel who may be required to arrive late or leave early because they have special 
assignments and responsibilities related to field trips, athletic contests, or official school 
business. 
Section 2. Meetings 
2.1	 Attendance shall be required at all faculty meetings called by the Building Principal or the 
Superintendent. Teachers who for any reason find themselves unable to attend may, at the 
discretion of the Principal who called the meeting, be excused from the meeting; but all such 
absences must be excused in advance of the actual meeting unless they result from causes 
covered by the provision for personal leave (Article IV). 
2.2	 There shall not be more than an average of one general faculty meeting per school, per week. 
Section 3. Requirements after Regular School Hours 
3.1	 In accepting appointment to this system, teachers agree that they will be available at such times 
and for such services as may be required at school functions beyond the hours of the regular 
school day, and that they will perform such services in good faith and to the best of their ability. 
3.2	 Saturday shall not be construed as a "regular school day." 
ARTICLE XI: PERSONNEL PROCEDURES 
Section 1. Teaching Assignments 
1.1	 Insofar as it is possible to do so, teaching assignments will be made within the area (or areas) 
covered by the teaching certificate (or teaching certificates), subject to the preference of the 
teachers in accordance with the seniority of teaching experience in the Skaneateles Central 
School District, and subject to the further condition that teachers desirous of changing either 
their grade or subject area assignment so notify their Building Principal not later than March I 
preceding the school year of the desired change. 
1.2	 Teachers will be notified of their teaching assignments for the ensuing year on the following 
schedule: 
a.	 The tentative teaching assignment, by Certification and Subject Area, will be listed on the 
Salary Notice as issued. 
1.3	 Specific teaching assignments will be forwarded to teachers on August 1. The teaching 
schedules so listed will be firm unless promotion or emergency conditions (resignation, death, 
serious illness or injury, late summer registration changes, etc.) require that last minute schedule 
changes be made. During the summer before the opening of school, teachers will be notified 
promptly if such changes become necessary. A conference between the respective Building 
Principal and the affected teacher will be scheduled if requested by the teacher within ten (10) 
school days of the notification for the purpose of explaining and discussing the reasons for the 
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change before the change becomes final. However, any conference, which is requested must be 
held prior to the beginning of the teacher's work year irrespective of the aforementioned time 
limits unless the building principal establishes a later time. A representative of the Skaneateles 
Teachers Association may be present at said meeting. 
1.4	 Eve~y reasonable consideration will be accorded the preference of teachers; but nothing herein is 
to be construed as conferring on any teacher a vested right to teach only in a given Building or 
under a given Administrative Unit; and nothing herein is to be construed as denying to the 
respective Building Principal the ultimate and final prerogative of assigning a teacher within the 
area that in his professional judgment is in the best educational interest of the pupils and 
conducive to the best rapport and professional effectiveness of the other teachers. 
Section 2. Personnel File 
Each teacher shall have the right, upon advance request, to review the contents of his own personnel file 
in the District Office at a time mutually agreeable to both parties. A representative of the Teachers 
Association may, at the Teacher's request, accompany the teacher in this review. The review shall be 
made in the presence of the Superintendent or someone designated by him. Privileged information that 
is specifically exempted from review shall include such confidential credentials and related personal 
references normally sought at the time of employment. A teacher shall have the right to attach a signed 
rebuttal to any material that he considers detrimental or derogatory to him. 
Section 3. Disruptive Pupils and Teacher Protection 
The Chief Executive Officer recognizes responsibility to continue to give administrative backing and 
support to teachers although each teacher bears the primary responsibility for maintaining proper control 
and discipline in the classroom. Teachers recognize that all disciplinary action and methods invoked by 
them shall be reasonable and just and in accordance with established Board of Education policy. 
Section 4. Medical Examinations 
Required medical examinations will be conducted at School District expense by local physicians 
designated by the Board of Education. In the event a teacher so desires, he may be examined by a 
qualified Medjcal Doctor at his own expense. The Medical Examination Report is to be on a form 
provided by the Board of Education. 
Section 5. Parent Teacher Conferences 
5.1	 The Association agrees that parent teacher conferences are an integral part of the school program 
and that it is important that each teacher confer on a regular basis with parents. 
5.2	 The practice of conducting initial parent conferences in the elementary grades each school year 
will continue. 
a.	 Substitute teachers will be provided one half day for each 12 pupils (or major fraction 
thereof) in the teacher's class. 
b.	 Teachers holding evening conference periods for the purpose of meeting parents who 
could not be otherwise scheduled will be compensated at the established salary for extra 
duty supervisory services for a maximum of two such conference periods, provided that 
each such period has the advanced approval of the building principal and is for a 
minimum of 90 minutes. 
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c.	 Initial conferences will be held by mid-November. 
d.	 Kindergarten Conferences. 
1. Conferences will be held between October 1 and December 15. 
2. Up to a total of 6 half days or their equivalent will be provided for the purpose of 
teachers holding conferences with parents. 
5.3	 Under unusual circumstances, exception to provisions of Section 5 may be made with prior 
approval of the building principal. 
5.4	 Teachers will be expected to have additional conferences with certain parents at other times 
during the year. Such additional conferences should be scheduled when appropriate by the 
teacher, but may be scheduled by the building principal when deemed necessary. 
Section 6. Length of School Year 
The teachers' salary schedule shall be for a base 10-month period of service from September 1 through the 
ensuing June 30, and shall represent 188 days of service. 
Section 7. School Calendar 
Suggestions and recommendations for changes in the School Calendar for the ensuing year will be 
considered by the Board of Education and administration if made by the Skaneateles Teachers 
Association to the Board of Education and administration on or before December I of the current school 
year. 
Section 8. Procedures for Filling Teaching and/or Administrative Positions 
8.1	 Definition of Tenns 
Position: As used herein, the term "Position" means a full time assignment involving duties 
requiring specialized skills, training, and professional certification. 
New Position: A "New Position" is a position not currently existing. 
Replacement Position: A "Replacement Position" represents a current staff position that has 
become vacant because of the termination of services of the incumbent staff member. 
8.2	 Posting and Application Procedures. 
New Positions: Notice of the Position, together with a brief description thereof, will be posted in 
each Building Office as an official Bulletin. This Notice will be posted for 5 consecutive school 
days. A period of 10 additional school days will be allowed for the filing of applications by local 
Faculty members. The Notice will be removed at the expiration of the first stated 5 day period. 
Replacement Positions: Faculty members interested in changing to a different position are to 
notify their respective Building Principals in writing on or before March 1 in any given year. The 
existence of a specific position will not be a prerequisite for the filing of a letter of this type, but 
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the letter must be supported by evidence of competence in the position sought. 
Failure to file a letter of this type will be construed as evidence that no change in position is 
sought. 
Teachers will be notified in writing of the existence of an opening of the specified type as soon as 
the opening has been officially confirmed. They will also be notified of specific application 
procedures to be followed. 
8.3	 Selection and Screening of Candidates. 
Candidates for any position covered under this Procedure will be screened and evaluated 
impartially in terms of their respective qualifications for the position. In the event that two or 
more candidates appear to possess equal qualifications, priority will be accorded members of the 
SCS Faculty; but the final decision will be subject to the discretion of the employing 
Administrator as based upon a full consideration of at least such additional factors as the relative 
contributions the candidates might make to the educational welfare of the pupils and to the 
professional effectiveness of the other teachers in the School. 
All candidates will be notified in writing within two weeks subsequent to the filling of the 
position. 
Section 9. Travel Expenses 
Authorized travel expenses of teacher~ shall be paid by the Board of Education upon the 
recommendation of the Principal. Cost of meals, lodging, and incidental expenses shall be a proper 
charge under authorized travel expenses. 
Authorized travel expenses for mileage will be reimbursed at the Internal Revenue Service rate in effect 
as o{July 1 of each year. 
Section 10. Supervision and Evaluation of Staff 
10.1	 Teacher Evaluation 
a.	 Probationary and tenure teachers will be evaluated on a continuing basis. Such evaluation shall 
be based upon the findings and recommendations contained in the committee report on teacher 
evaluation as amended. 
b.	 Copies of this report are available upon request. 
c.	 A committee composed of three representatives of the Skaneateles Central School District 
designated by the Superintendent of Schools and three representatives of the Skaneateles 
Teachers' Association designated by the President of the Association shall convene within sixty 
(60) days at the request of either party. The committee will study the evaluation procedures and 
submit written recommendations to the Superintendent of Schools and President of the 
Association concerning proposed modifications for the evaluation process. The 
recommendations will be submitted within sixty (60) days of the convening of the committee 
and will take effect only upon the approval by both parties. 
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Section 11. Release Time for Association President 
The Association President will have one (1) period per day or its equivalent to conduct Association 
business. The President may be assigned up to five (5) teaching assignments but no supervisory 
assignments will be made in this case. 
ARTICLE XII: K-12 CURRICULUM COUNCIL 
Section 1. Purpose 
The Board of Education and Association agree that a District-wide Curriculum Council (K-12) shall be 
established to assist the Board, the Administration and the teaching staff in developing the best possible 
educational program for the students in the Skaneateles Central School District. The Curriculum Council 
K-12 will be the primary vehicle for curricula change within the school district. The Council will 
recommend curricula and staff development changes to the Superintendent and the Board of Education. 
The Council will review the district's needs and priorities not only on an annual basis but as part of a 
long-range systematic plan for curriculum development. A function of the Council will be to receive and 
consider proposals from teachers, the administration, and the Board pertaining to the improvement of 
our educational program and to make recommendations to the Board through the Superintendent. 
Section 2. Membership 
The Curriculum Council will consist of the four (4) Building Principals, the four (4) major Curriculum 
Coordinators, the Director of Pupil Personnel Services (I), and eight (8) teachers from the faculty. Each 
school will have two teachers elected by the faculty representing each building on the Council. 
Membership on the Council will be for a minimum of at least one year. The Superintendent of Schools 
will be an ex officio member of the Council. All final recommendations to the Board will be through the 
Superintendent of Schools. 
Section 3. Procedures 
The initial meeting of the Curriculum Council shall be scheduled by the Superintendent before the end of 
September each year. The Superintendent shall appoint a chairperson for the school year. The 
chairperson shall establish a calendar to include at least (9) meetings (one meeting a month on the 
average) during the school year. 
The expenses of the Council and any of its appointed committee shall be paid by the District. This 
Council will normally hold its meeting after regular school hours. 
Section 4. Summer Grants 
Summer grants shall be provided for curriculum development and/or revision, study, travel, or other 
educationally sound purposes. 
Eligibility: Applicants shall be faculty members on the Skaneateles staff. 
Length: Summer grants shall be given for any length of time not to exceed (8) eight weeks during any 
one summer. 
Quota: There shall be no numerical quota on the number of grants, which may be provided; however, 
any expenditures shall be subject to authorization and approval by the Board. 
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Section 5. Grant Sub-Committee 
The grant review sub-committee will consist of six (6) members of the K-12 Curriculum Council with 
three (3) members represented by the faculty and three (3) members represented by the Administration. 
In the event of a tie vote an explanatory report will be presented to the Superintendent and Board. The 
Board of Education has final authority in the awarding of summer grants. The criteria used to award 
grants should include but not be limited to the needs and priorities of the district, annual and long-range 
goals, format of the proposal, etc. Proposals for summer grants shall be made to the GRANT SUB­
COMMITTEE by April 1st with approval by the Board coming by June 1st. All payment for the project 
will be rendered upon successful completion of the project, but in the case of extended projects, 25% of 
the payment will be held until final completion of the work. The grant sub-committee and 
Superintendent will evaluate the finished project before final payment in September. 
ARTICLE XIII: MISCELLANEOUS PROVISIONS 
Section 1. Changes in Tenns or Conditions 
The District shall not, during the terms of this agreement, make changes in existing terms or conditions of 
employment not covered by this agreement without prior discussion with the Teachers Association. 
Section 2. Mutual Negotiations 
The Board and the Association agree that all terms and conditions of employment of concern to either 
party have been negotiated as provided in this agreement, and further negotiations will not be 
conducted on any item whether contained herein or not during the life of this agreement. This 
agreement may be altered, changed, added to, deleted from, or modified, only through the voluntary, 
mutual consent of the parties in a written and signed amendment to this agreement. 
Section 3. Legal Content 
If any provision of the agreement or any application of the agreement to any employee or group of 
employees shall be found contrary to law (or would tend to impinge upon or reduce in any way the 
duties or responsibilities of the Board of Education as defined in Sections 1709, 1711, or other sections of 
the Education Law pertaining to the duties and responsibilities of the Board of Education), then such 
provision or application shall not be deemed valid or subsisting except to the extent permitted by law, 
but all other provisions or applications will continue. 




(Section 204-a, Civil Service Law)
 
It is agreed by and between the parties that any provision of this agreement requiring legislative action 
to permit its implementation by amendment of law or by providing the additional funds therefore shall 
not become effective until the appropriate legislative body has given approval. 
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This agreement shall remain in effect from July I, 2008 through June 30, 2009. 
Michael aier Phili I Angelo, Jr. 
President Superintendent of Schools 
Skaneateles Teachers Association Skaneateles Central School District 
Resolution of the Board of Education of Skaneateles Central School District implementing subject 











June 23, 2004 
Mr. Peter Ludden, Labor Relations Specialist 
New York State United Teachers 
1045 Seventh North Street 
Liverpool, New York 13088 
Re: Skaneateles Central School District"- Academic Intervention Services 
Dear Mr. Ludden: 
This side letter is intended to describe the services of the Skaneateles Central School District with respect to Academic 
Intervention Services. 
In accordance with the Skaneateles School District's Academic Intervention Services (AIS) plan, required services are 
provided to students who have failed state examinations or who are at risk of failing those examinations. Students are 
identified as in need of services based on the criteria in the plan in the areas of English Language Arts (Grades K-12), 
Mathematics (Grades K-12), Social Studies (Grades 4-12) and Science (Grades 4-12). 
Depending on grade and subject area, service is currently provided in a variety of formats. 
In grade K, students are seen for extra small group work by their classroom teacher if necessary. In grades 1 and 2 
students receive push-in or pull-out services in both ELA and math. These services are provided by a certified reading, 
math or elementary teacher individually or in groups no larger than 8. They occur during the school day. 
In grades 3-5, ELA services are provided by a certified reading teacher in a push-in or pull-out format in groups no larger 
than 8 during the school day. Math services are provided by a certified elementary teacher or teacher assistant under the 
direction of a certified teacher in a push-in or pull':'out format in groups no larger than 8 during the school day. Social 
Studies services are provided by a certified elementary or reading teacher in a push-in or pull-out format in groups no 
larger than 8 during the school day. Science services are provided in a push-in format by a certified elementary teacher or 
teacher assistant under the direction of a certified teacher in groups no larger than 8 during the school day. 
In grades 6-8, ELA services are provided by a certified reading or English teacher, either through a push-in service in 
English class, a pull-out reading period, or a pull-out written language period during the school day in groups no larger 
than 8. Math services are currently provided by a teacher assistant under the direction of a certified teacher and will be 
provided by a certified math teacher next year. Services are in the form of push-in support in math class every other day 
during the school day with identified groups no larger than 8. Social Studies services are provided every other day 
during period 10 by a certified N-6 or social studies teacher in groups no larger than 8. Science services are provided 
every other day during period 10 by a certified N-6 or science teacher in groups no larger than 8. 
In grades 9-12, ELA services are provided by either a certified reading teacher or a certified English teacher in a group no 
larger than 8 one period every other day. Math services are provided by a certified math teacher either through a math 
lab or push-in support to math class with groups no larger than 8. Social Studies services are provided by a certified 
social studies teacher in a pull-out format every other day in a group no larger than 8. Science services are provided by a 
certified science teacher in a double period format every other day. In addition, the option of receiving services through 
the Academic Support Room by a certified teacher or teacher assistant under the supervision of a certified teacher also 
exists for each of these subject areas. 
Staff development for AIS is provided under the supervision of the Curriculum Coordinator for the particular subject 
area. No AIS services are offered outside the regular school day. AIS teaching periods are counted as regular teaching 
periods in accordance with the contract. 
Very truly yours, 
Matthew R. Fletcher 
MRF/dbd 
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